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Statistics show that across the board, blue-
collar jobs pay more than pink. While the
gender gap has narrowed in math and
science, engineering and physics remain
male domains, and the gap yawns in tech-
nology.

‘‘Technology is the key to the future, but
women have been left behind,’’ says AAUW
Director of Public Policy and Government
Relations Nancy Zirkin, who co-chairs the
coalition with AAUW Government Relations
Manager Jamie Pueschel. According to sta-
tistics in Tech-Savvy: Educating Girls in the
New Computer Age (AAUW Educational
Foundation, 2002), boys take computer ad-
vanced placement classes and pursue infor-
mation technology degrees. Girls tend to use
computers for data entry and e-mail. That
leaves men with more than 80 percent of
high-tech—and high-paying—jobs.

Other post-Title IX hurdles remain: As you
move up the career ladder in prestige or
rank, you find fewer and fewer women. The
coalition report highlights the second-class
status of women working in educational in-
stitutions. While women account for almost
three-fourths of school-teachers, for exam-
ple, they make up only about 20 percent of
high school principals and 12 percent of su-
perintendents. In higher education, women
are only 21 percent of full professors and 19
percent of college and university presidents.

And persistently, on all educational levels,
the learning environment remains uneven.
Male students attract more attention—posi-
tive and negative—than do females. ‘‘That
means females receive less encouragement
and stay in secondary roles throughout their
education,’’ says Annexstein. This can condi-
tion females to accept a back seat in school
as well as in career and adult roles.

That’s not just bad for girls. Boys hear
that they are trouble-makers and problem
students and may find the heat of the added
attention uncomfortable.

Sexual harassment, too, continues to
plague young women and men. Eight in 10
students in grades eight to 11 experience har-
assment during their student lives, accord-
ing to Hostile Hallways: Bullying, Teasing,
and Sexual Harassment in School (AAUW
Educational Foundation, 2001), and more
than a quarter say they experience harass-
ment often. Girls are more likely to experi-
ence harassment than boys—83 percent
versus 79 percent—but boys today are more
likely to be harassed than were their coun-
terparts in 1993.

Compared to this backslide, there is a
standstill in progress in the treatment of
pregnant and parenting students. Before
Title IX, high school students were auto-
matically expelled if they became pregnant,
and parenting typically signified the end of
their formal education. Title IX now pro-
hibits discrimination based on parental sta-
tus, making automatic expulsion illegal. Yet
while these young women may be allowed to
stay in school, without more programs and
assistance to help them, the results remain
the same: A young women is often forced to
drop out. Traditional schools encourage
pregnant students to leave or to attend one
of the newer programs established specifi-
cally for young parents. But these newer
schools generally lack academic quality.

PUSH FOR CHANGE

Still, Mink remains hopeful. She’s seen
how far women have come, though progress
may be slow. A member of AAUW’s Puna,
Hawaii, Branch, she began taking a lead role
in advancing equity on the House Education
and Labor Committee when she and other
members summoned publishers to address
the lack of female images in schoolbooks.
With that congressional nudge, in a few
years the texts changed.

Next, Mink recalls, Edith Green wanted to
add the category of ‘‘sex’’ to Title VII of the
Civil Rights Act of 1964, which prohibits dis-
crimination in the workplace.

‘‘The Justice Department kept saying it
couldn’t [legally] be done,’’ says Mink. ‘‘The
only thing left was to attach it to the edu-
cation bill.’’ In the end, Congress did outlaw
sex discrimination in Title VII, but Mink
and Green still pushed the change in Title
IX.

Sen. Ted Stevens (R-Alaska) immediately
added his support.

‘‘I was a Little League coach in Anchor-
age,’’ he recalls. ‘‘I had three boys and two
girls. When it came time to pick a team, I
had to tell the girls they couldn’t play.’’

His oldest daughter suggested the sue, but
Stevens didn’t have the time or money to in-
vest in a lengthy court case. Yet he never
forgot his daughters’ disappointment and his
feeling that the playing field was not fair. So
when he got to Congress, he joined forces
with Mink, Green, and others. He remains a
staunch supporter of Title IX.

So does Dot ‘‘Doc’’ Richardson, captain of
the softball team that took home the gold
from the 1996 and 2000 Olympics. Richardson
says that title IX helped her become not just
a world-class athlete but a surgeon, too.

‘‘Through Title IX we got the chance to
learn that people appreciate athletic talent
no matter the gender,’’ she says. ‘‘That’s the
kind of respect every athlete wants: to just
be treated as an athlete—not as a male or fe-
male athlete.’’ But that’s just the beginning.
‘‘Title IX is all about education,’’ says Rich-
ardson, a surgeon at Ray-Richardson Ortho-
pedic Associates in Clermont, Florida.

‘‘It amazes me that people believe that
Title IX means if you have a college football
team for men, you have to have a football
team for women,’’ says Richardson. What it
says is that female students must have equal
opportunities to participate in educational
programs and activities.

In a way, Richardson says, Title IX taught
her to dream, creating opportunities she
never imagined possible. The young Dot who
longed to play Little League baseball with
her brothers never dreamed that one day the
best-selling Louisville Slugger bat would
bear her name.

KEEPING TITLE IX ALIVE

Mink and Green’s short amendment has
created opportunities while making equity
issues a part of the general consciousness of
many men and women, especially those who
have grown up since the amendment became
law.

Consider the children of ABC News re-
porter and commentator Cokie Roberts: ‘‘My
daughter went to Princeton and had a var-
sity letter in water polo. That would not
have been possible without Title IX. But it
would never occur to her that she would not
have equal education and access to every-
thing. And her brother is appalled at the no-
tion that things would be any different for
her than they are for him.’’

Yet, warns Mink, people must be vigilant
in guarding the law that passed so quietly.

‘‘Most of the young people around today
don’t understand what it was like in the
1940s and ’50s,’’ says Mink. ‘‘As the older
women pass and the younger ones do not
have the knowledge,there may be an attempt
to water down Title IX.’’

I ask my colleagues to rise today and recog-
nize our colleague, PATSY MINK; a woman who
has dedicated much of her time and efforts
advocating the significance and achievements
that women can and do contribute to this
country.
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Mr. SCHIFF. Mr. Speaker, I rise today to
honor Dr. James Howard Lare, an outstanding
citizen and resident of California’s 27th Con-
gressional District, which I am proud to rep-
resent.

Dr. Lare, who lives in Pasadena, California,
is retiring from the faculty of Occidental Col-
lege in Los Angeles after 51 years of service.
Dr. Lare began at the college as a student,
and this year, the school celebrates the en-
tirety of his 51 years of services as an under-
graduate, alumnus, and distinguished member
of the faculty.

Dr. Lare has been an active faculty mem-
ber, serving numerous committees, as well as
establishing and directing Occidental’s Master
of Arts in Urban Studies Program. He chaired
the Political Science Department, as well as
the College Task Force on Relations with the
Adjacent Neighborhoods, each for five years.

His expertise includes American National
Government, European Comparative Politics,
Public Administration, Urban Politics, and Pub-
lic Policy. As a professor, he sent his students
to City Hall, Sacramento, and Washington,
D.C. to participate in and absorb the proc-
esses of government. His legions of internship
students set a standard for community-based
learning at Occidental College.

Dr. Lare has been an exemplary citizen by
serving as a Colonel in the Civil Affairs Branch
of the U.S. Army Reserve from 1957–1989,
and as an Administrative and Technical As-
sistant in the U.S. Civil Service Commission
from 1955–1956.

He has also been a committed civic leader
participating in a myriad of community-based
organizations such as the Pasadena Men’s
Committee for the Arts, the Los Angeles World
Affairs Council, the Sierra Club, the Northeast
Chapter of the American Civil Liberties Union,
the Town Hall of California, as well as other
organizations dealing with urban planning,
education, the environment, and the arts.

Dr. Lare has also written, co-authored, and
edited numerous books and articles including,
‘‘The Essential Lippmann,’’ ‘‘The New Demo-
crat: Reassessment of the Democratic Ideal in
American Political Thought,’’ ‘‘The Five Public
Philosophies of Walter Lippmann,’’ ‘‘The Civic
Awareness of Five and Six Year Olds,’’ and
‘‘The Child’s Political World: A Longitudinal
Perspective.’’

Dr. Lare’s hard work and dedication to his
community and our country is to be com-
mended, as is his teaching students the value
of political action and involvement, thereby
helping to nurture hundreds of aware and ac-
tive citizens.

I would like all the Members of the United
States House of Representatives to join me in
commending Dr. James Howard Lare for his
outstanding leadership as a faculty member of
Occidental College and as a community lead-
er.
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